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JUDGMENT  
 

The unanimous judgment of the Tribunal is: 

1. At material time the claimant was not a disabled person in accordance with 
the definition in section 6 Equality Act 2010. 

2. The claimant's claim that the respondent failed to make reasonable 
adjustments in accordance with a statutory duty imposed by sections 20 and 21 
Equality Act 2010 is dismissed.  

3. The respondent fairly dismissed the claimant for a reason related to capability 
by reference to health. The claimant's claim that he was unfairly dismissed is not 
well-founded, fails and is dismissed.  
 
     Employment Judge T V Ryan 
      
     Date: 09.05.17 
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