Case N0:3201217/2017

EMPLOYMENT TRIBUNALS

Claimant: Mrs S Ibrahim

Respondent: Marks & Spencer PLC
JUDGMENT

The Claimant was ordered to pay a deposit of £50.00 following a Preliminary hearing
held on 30th January 2018. The order was sent to the Claimant on 29th January 2018.
The Claimant has failed to pay this deposit. The complaint of discrimination by reason of
pregnancy and maternity leave is therefore Struck out under rule 39(4) of the
Employment Tribunal Rules of Procedure 2013.

Employment Judge Gilbert

13 March 2018
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