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EMPLOYMENT TRIBUNALS
(SCOTLAND)

Case No: 4104982/2018

Employment Judge: Ms M Robison

Mr S Rahal Claimant

Prezzo Limited Respondent

JUDGMENT
Rule 21 of the Employment Tribunal Rules of Procedure 2013

1 The complaint for unfair dismissal is well founded; the respondent shall pay the
claimant the sum of £1,392.75 as a basic award, and the sum of £14,256 as a
compensatory award.
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