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EMPLOYMENT TRIBUNALS 
 

 
Claimant:    Ms Mr D Karmalkar   
 
Respondent:   Computrad (Europe) Holdings Limited   
 
Heard at:  London Central Employment Tribunal      On: 21 March 2019  
 
Before:    Employment Judge Walker  
 
Representation 
Claimant:    in person  
Respondent:   did not attend  
 
 
 
 
 

JUDGMENT 
 

 
Unlawful Deductions claim  
 
 
The Claimant’s claim for unlawful deductions succeeds and the Respondent is 
ordered to pay the Claimant a total of £4,458.50 gross, (subject only to any 
deductions for monies which are properly and lawfully due on that sum by way of 
tax and employee’s national insurance and which have been remitted to HMRC).   
 
 
The Claimant was paid the sum of £2070 per month which amounts to £95.54 
per day and accordingly the sum of £4,458.50 is made up as follows: 

 
1.1 £2,738.78 gross by way of arrears of wages for the period from 1 April 

2018 to 9 May 2018 (being one month at £2070 and 7 days in May at 
£95.54 per day); and 

  
1.2 18 days holiday pay outstanding on the termination of the Claimant’s 

employment being £1,719.72 at £95.54 per day.    
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The Respondent must produce evidence of any monies deducted and paid to 
HMRC to the Claimant. 

 
 
 
 
 
 
 
 
 
 

     _____________________________ 

 
     Employment Judge Walker 
      
     Date   21 March 2019 
 
     JUDGMENT SENT TO THE PARTIES ON 

 
      25 March 2019 
 
      ...................................................................................... 
     FOR THE TRIBUNAL OFFICE 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Notes 
Reasons for the judgment having been given orally at the hearing, written reasons will not be 
provided unless a request was made by either party at the hearing or a written request is 
presented by either party within 14 days of the sending of this written record of the decision. 
 

Public access to employment tribunal decisions 
Judgments and reasons for the judgments are published, in full, online at 
www.gov.uk/employment-tribunal-decisions shortly after a copy has been sent to the claimant(s) 
and respondent(s) in a case. 
 


