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JUDGMENT 
 

The judgment of the Tribunal is as follows. 

 

(1) The claimant was unfairly dismissed. 30 

(2) By consent, the respondent failed to provide the claimant with a 

statement of terms and conditions. The appropriate remedy under 

section 38(3) of the Employment Act 2002 is an award of 2 weeks’ pay. 

(3) By consent, the respondent failed to allow the claimant to be 

accompanied to a disciplinary hearing in breach of section 10 of the 35 

Employment Relations Act 1999. The appropriate remedy is an award of 

2 weeks’ pay. 
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(4) All remaining issues of remedy and calculation will, by consent, be dealt 

with at a remedy hearing on 9 February 2022. 

(5) Oral reasons (including findings on certain other matters relevant to 

remedy) were given at the end of the hearing on 26 January 2022. 
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